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Overview

objectIves: 
This study has two primary objectives:

• Quantify the percentage of women in leadership roles in Iowa’s publicly traded, private for-profit, 
non-profit, and governmental organizations. This objective has been the focus of our work thus far 
in 2014. 

• Identify policies and practices that help move women into leadership roles and support them in 
their development as leaders. This objective will be the focus of our work in fall 2014-spring 2015

This report provides a preliminary overview of the results pertaining to the first objective, quantifying 
the percentage of women in leadership roles in Iowa. We will be conducting an in-depth survey to 
gather data pertaining to the second objective. 

stage 1 methodoLogy: 
To estimate the percentage of women in leadership roles in Iowa’s public, private for-profit, and non-
profit organizations, we used the U. S. Businesses database from ReferenceUSA. This database provides 
the management directory for organizations located in Iowa along with a list of members of the Board 
of Directors for publically traded companies. The management directory typically includes leaders at 
the upper levels of organizations, including executives and directors. This does not reflect all individuals 
in managerial roles throughout the organization, but it does provide an indication of the individuals in 
central management roles. 

We tabulated the percentage of women in management and director roles for all publicly traded 
organizations. We also tabulated the percentage of women in management roles for private for-profit 
organizations with 20 or more employees and non-profit organizations with 20 or more employees.

For comparison, we also report the percentage of women who hold elected public office in Iowa at the 
local, county, state, and federal level as well as women who serve on state, county, and municipal boards 
and commissions. This information was provided by the Carrie Chapman Catt Center for Women and 
Politics at Iowa State University.

QUestIons:
if you have questions about 
the data in this report, 
please contact:

• dr. amy colbert
 Associate Professor, 

Department of 
Management & 
Organizations, Tippie 
College of Business, 
University of iowa 
319-335-0932

• dr. dianne bystrom 
Director, Carrie 
Chapman Catt Center 
for women and Politics, 
iowa State University 
515-294-3181

iOwA wOMen in LeADerShiP exeCUTive SUMMAry • OCTOBer 2014

1



iOwA wOMen in LeADerShiP – An Overview

The percentage of women in leadership roles varies 
significantly across contexts. while over 50% of the 2,512 
executives in non-profit organizations are women, this 
number drops to 25% for private for-profit companies 
and 22% for publicly traded companies. Only 16% of 
board members listed by public companies are women. in 
government, women comprise an average of 28% of local, 
county, state, and federal elected officials; 49% of state 
board members; 29% of county board members; and 37% 
of municipal board members. 

percentage of women In LeadershIp roLes

iOwA wOMen in LeADerShiP exeCUTive SUMMAry • OCTOBer 2014

2

60%

50%

40%

30%

20%

10%

0%

pU
bLIc

 c
om

pa
ny e

xec
UtI

ves

22%

16%

25%

pU
bLIc

 c
om

pa
ny b

oard

pr
Iv

ate
 f

or-p
rofI

t 
ex

ec
UtI

ves

non-p
rofI

t 
ex

ec
UtI

ves

eL
ec

te
d o

ff
Ic

Ia
Ls

st
ate

 b
oards

coUnty
 b

oards

m
UnIc

Ipa
L b

oards

57%

28%

49%

29%

37%



PUBLiCLy TrADeD COMPAnieS in iOwA (n = 34)

percentage of femaLe execUtIves by company execUtIves
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chIef execUtIves percentage of femaLe execUtIves

board members percentage of femaLe execUtIves

women
151 (22%)

men
526 (78%)

women
4 (12%)

men
30 (88%)

companIes Led by 
women (n = 4)

companIes Led by  
men (n = 30)

women
36 (28%)

men
94 (72%)

women
115 (21%)

men
432 (79%)

women
49 (16%)

men
253 (84%)

execUtIves In companIes 
wIth 0-20% femaLe board 

members (n = 21)

execUtIves In companIes 
wIth 21-40% femaLe 

board members (n = 10)

women
69 (19%)

men
291 (81%)

women
76 (25%)

men
231 (75%)

board members
Thirty-one publicly traded 
companies reported 
members of their Board 
of Directors. Of these, 
16% (49/302) were women. 
Companies with 21-40% 
female board members 
had a higher percentage 
of female executives than 
companies with 0-20% 
female board members.

chIef execUtIves
Of the chief executives 
listed by the 34 publicly 
traded companies, 12% 
(4/34) were women. This 
had a slight impact on the 
number of women in other 
executive roles. in the 4 
companies led by women, 
28% (36/130) of executives 
listed in the management 
director were women. in 
the 30 companies led by 
men, only 21% (115/547) of 
executives were women. 

execUtIves
Of the executives listed 
by 34 publicly traded 
companies, 22% (151/677) 
were women. Only 6 of the 
34 companies had greater 
than 40% female executives 
listed in their management 
directory. half (17/34) 
companies had 20% or 
fewer female executives.
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PrivATe, FOr-PrOFiT COMPAnieS in iOwA (n = 208)

percentage of femaLe execUtIves by company

execUtIves
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chIef execUtIves percentage of femaLe execUtIves

execUtIves
This section reports the 
percentage of women 
listed in the management 
directory of the 208 private, 
for-profit companies in iowa 
with 20 or more employees. 
Across these companies, 
25% (511/2040) of the 
executives were women. 
Just over 50% (106/208) of 
these companies had 20% 
or fewer female executives. 

women
511 (25%)

men
1,529 (75%)

companIes Led by 
women (n = 12)

companIes Led by  
men (n = 193)

women
471 (24%)

men
1,453 (76%)

women
36 (32%)

men
76 (68%)

women
12 (6%)

men
193 (94%)

120

100

80

60

40

20

0

nUmber of companIes

0–20% 21–40% 81–100%41–60% 61–80%

percentage of femaLe execUtIves
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chIef execUtIves
A chief executive was 
reported by 205 of 
the private, for-profit 
companies. Of these, 6% 
(12/205) were women. 
This had an impact on the 
number of women in other 
executive roles. in the 12 
companies led by women, 
32% (36/112) of executives 
listed in the management 
directory were women. in 
the 193 companies led by 
men, only 24% (471/1924) of 
executives were women.



exeCUTiveS By COMPAny Size

0–25 empLoyees 26–50 empLoyees
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Larger companies  
(200+ employees) have 
fewer female executives 
than smaller companies.

51–75 empLoyees

76–100 empLoyees 101–200 empLoyees 200+ empLoyees

women
85 (28%)

men
221 (72%)

women
115 (28%)

men
296 (72%)

women
61 (27%)

men
161 (73%)

women
59 (23%)

men
197 (77%)

women
83 (27%)

men
227 (73%)

women
108 (20%)

men
427 (80%)



exeCUTiveS By inDUSTry

manUfactUrIng  
(n = 49)

whoLesaLe (n = 17)
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Of the industries 
represented, the 
percentage of female 
executives was highest for 
attorneys (44%), holding 
companies (33%), and 
banks/loans (31%). contractors (n = 14)

attorneys (n = 13) banks/Loans (n = 16) hoLdIng companIes 
(n=22)

InsUrance (n = 7) trUckIng (n = 7)

women
158 (27%)

men
493 (73%)

women
38 (20%)

men
151 (80%)

women
14 (23%)

men
46 (77%)

women
25 (18%)

men
117 (82%)

women
39 (44%)

men
49 (56%)

women
35 (31%)

men
79 (69%)

women
48 (33%)

men
98 (67%)

women
13 (17%)

men
64 (83%)



nOn-PrOFiT OrgAnizATiOnS in iOwA (n = 881)

execUtIves
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execUtIves
This section reports the percentage of women listed 
in the management directory of the 881 non-profit 
organizations in iowa with 20 or more employees. Across 
these companies, 57% (1420/2512) of the executives were 
women. nearly 46% (402/881) of these organizations had 
81-100% female executives. 

percentage of femaLe execUtIves by non-profIt

women
1,420 (57%)

men
1,092 (43%)
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eLeCTeD AnD APPOinTeD gOvernMenT OFFiCeS in iOwA
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in government, women comprise an average of 28% of 
elected officials at the local, county, state, and federal 
level; 49% of state board members; 29% of county board 
members; and 37% of municipal board members. in 
elected office, women comprise a range from 0% to 53%: 
iowa is one of 4 states that has never elected to women 
in Congress; women comprise 28.6% of statewide elected 
executives; 23.3% of the state legislature; 53% of county 
officials; 11% of county boards of supervisors; 14% of 
mayors, 26% of city councils, and 36% of school boards. 
iowa is the only state in the nation that sets goals for 
gender balance through state legislation on state (as of 
1987) and county and city boards (since 2012). 

Iowa eLected
offIcIaLs

Iowa state 
board members

Iowa coUnty boards Iowa mUnIcIpaL 
boards

women
28%

men
72%

women
49%

men
51%

women
29%

men
71%

women
37%

men
63%



COnCLUSiOn
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Iowa’s numbers – although 
they could be better – 
are mostly comparable 

to national averages. 
however, we note the 

following:

• The number of iowa chief executives in publicly traded companies is a bit lower than 
the national average.

• The number of private, for-profit chief executives in iowa is abysmal, at only 6% of 
those organizations. 

• having a woman in the chief executive role positively impacted the number and 
percentage of women in leadership positions. 

• Across the board, company size did not significantly impact the percent of women in 
leadership roles, except in companies with 200+ employees where women leaders 
were only 20% of organizations’ leadership ranks.

• Some industries – such as law, holding companies and banks/loans – were more 
women friendly than others

• in the non-profit sector, where employees are overwhelmingly female, 57% of 
executives are women. Although this is a high number, it should be even higher to 
reflect the non-profit employee pool.

• in government elected positions, iowa is one of only 4 states that have never elected a 
woman to the U.S. Congress. (however, two women running in open-seat races for the 
U.S. house 3rd congressional district and the U.S. Senate in 2014 are competitive.) 

• with women comprising 23.3% of the state legislature, iowa is below the national 
average of 24.2% and ranks 27th compared to other states.

• iowa ranks above the national average of 22.6% of women in statewide executive 
office with 28.6% of its statewide elected officials women. 

• women in elected office in iowa do best when they run for county offices – especially 
auditor, recorder, and treasurer – and school board. 

• women are less successful in their representation on county boards of supervisors and 
city councils and as mayors. 

• iowa’s gender balance legislation has been successful in increasing the representation 
of women on state, county, and municipal boards. Due to a gender balance bill 
passed in 1987, women now comprise 49% of state boards and commissions. Counties 
and cities are making progress to achieve gender balance on their boards and 
commissions to comply with a law that went into effect in 2012. 


